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3 .5 .During the interview process, all questions directed to applicants shall be 
related to the position for which they have applied for. Questions concerning 
color, religion, sex, gender identity or expression, ethnicity, age, physical 
conditions and any other characteristic protected by law shall not be asked. 

D. Selection and Appointment 

3.6. For qualified applicants with disabilities, the person must be able to perform 
essential functions of the position. Selection criteria for people with 
disabilities shall be valid if they are job related and consistent with job 
requirements/ is a bona fide occupational qualification. 

3.7.Decisions on appointment shall be based on merit, fitness and suitability of 
the candidates, the need of the University and the office concerned. All 
candidates shall be assessed based on their abilities, experience, commitment 
and qualifications compared to the requirements of the position. 

E. Work Environment 

3.8.The University shall make sure to create a positive and safe environment that 
is free from discrimination and prejudice, should an applicant from vulnerable 
and disadvantaged group be selected for appointment. 

ARTICLE VII - GRIEVANCE 

A qualified next-in-rank employee may present the grievance with the University grievance 
machinery under the following conditions: 

a. Non-compliance with the selection process; 
b. Discrimination on account of age, sex, sexual orientation and gender identity, civil 

status, disability, pregnancy, religion, ethnicity, or political affiliation94 

c. Disqualification of applicant to a career position for reason of lack of confidence of the 
appointing authority; and 

d. Other violations of the provisions of this Merit Promotion and Selection Plan. 

ARTICLE VIII - COMPOSITION OF THE HUMAN RESOURCE MERIT 
PROMOTION AND SELECTION BOARD (HRMPSB) 

Two (2) Human Resource Merit Promotion and Selection Boards (HRMPSB) may be established 
in the University - one for the first and second level positions and another for second level 
executive/managerial positions. 

A special HRMPSB for specialized and highly technical positions may likewise be established. 95 

The HRMPSB shall be composed of the following: 

94 Sec. 83 par. 2, 2017 ORAOHRA 
95 Sec. 84, 2017 ORAOHRA 
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